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Welsh Gymnastics want to ensure more children, young people and adults from all 
backgrounds, abilities and communities can become involved with gymnastics, which is 
enjoyable, fun and above all, safe. 

Over the past decade or more, Welsh Gymnastics has experienced significant and 
unprecedented growth in performance and development. Gymnasts have secured 15 medals 
across the past five Commonwealth Games and an increasing number of Welsh gymnasts 
feature on the GB pathway. Membership now exceeds 25,000 across 150 clubs and leisure 
facilities across Wales. 

Welsh Gymnastics has achieved high governance, equality, inclusivity, and safeguarding 
standards. Welsh Gymnastics are also delivering ambitious community business projects and 
social enterprises, breaking down barriers to engage groups of people not currently accessing 
our sport. As a leading governing body, Welsh Gymnastics has created a gymnastics family 
community in Wales where the organisation works collaboratively, welcoming as many children 
as possible to enjoy gymnastics. Our role is to support, lead and bring together all those 
involved or interested in gymnastics and provide a vision, strategy and structure for the sport.

Our Mission 

Wales to be recognised as a leading gymnastics nation producing world class champions and 
creating vibrant, inclusive communities where every gymnast has a high-quality experience.

Overview of Welsh Gymnastics

https://www.welshgymnastics.org/uploads/FILE%20LIBRARY/KEY%20INFO%20AND%20FORMS/2017_KEYINFO%26FORMS/1f_WG_Strat_Duotone_English.pdf


 

Welsh Gymnastics is committed to ensuring the safety and 
wellbeing of all our gymnasts, making this our highest priority. 
We are seeking a dedicated and experienced Safeguarding and 
Wellbeing Manager to uphold our values and contribute to the 
creation of healthy, safe environments for gymnasts across 
Wales. This role will support the Executive Director of 
Safeguarding in managing safeguarding cases and driving 
continual improvements in safeguarding practices across clubs 
and leisure centres.

This role is crucial to ensuring the safety and wellbeing of all 
involved in Welsh Gymnastics, offering an opportunity to make 
a significant impact to the lives of gymnasts across Wales. If 
you are passionate about safeguarding and have the necessary 
skills and experience, we encourage you to apply.

The Role



Main Areas of Responsibility

1. Safeguarding Case Management  
• Log, investigate, and support the management of 
safeguarding concerns: Handling allegations, concerns, and 
complaints efficiently and effectively.

• Risk assessment: Support the assessment and manage 
risks and vulnerabilities to ensure gymnasts' safety.

• Conduct investigations:  Investigation of low-level 
safeguarding cases, to include interviews, gathering 
evidence and liaising with relevant stakeholders.

• Reporting high risk cases to statutory services.

• Monitor outcomes: Oversee the implementation of 
actions and disciplinary sanctions, maintaining accurate and 
up-to-date records.

 

2. Supporting Safeguarding and Wellbeing

• Work with a team of experienced Gymnastics 
Development Officers to support clubs, leisure centres and 
other environments where gymnastics takes place. This will 
include some travel across Wales.

• Supporting and advising clubs and leisure centres to 
ensure environments are healthy, happy spaces that 
promote gymnasts’ wellbeing.  

• Deliver training sessions for clubs, leisure centres and 
parents. 

• Serve as a key point of contact, offering advice and 
support on safeguarding matters.

• Occasionally acting as a chaperone to elite gymnasts.

• Managing and supporting club Safeguarding and 
Wellbeing Officers.

• Delivering training and development programmes for 
clubs, Safeguarding and Wellbeing Officers and staff.

• Attendance at some event and competition to provide 
safeguarding and wellbeing support.

• Chaperone management, training and support.

• Oversight of safeguarding systems

 

3. General Duties

• Uphold policies: Ensure compliance with 
Welsh Gymnastics’ safeguarding, 
confidentiality, data protection, health & safety, 
equality & diversity, and risk management 
policies.

• Promote standards: Advocate for the rules 
and standards of conduct within the 
organisation, reporting any risks, breaches, or 
misconduct to the Executive Director of 
Safeguarding.  

• Deputising for the Executive Director of 
Safeguarding.

 



Role Requirements 
• Degree, Diploma or equivalent experience in social work or child
protection is essential.

• Proven track record in safeguarding is essential.

• Experience of case management, lead or support role in safeguarding
investigations and/or safety planning and risk assessing.

• Demonstrated ability to conduct thorough investigations and
interviews.

• Full UK diving license with access to a vehicle.

• Full enhanced DBS (to be contacted by Welsh Gymnastics. Any job
offer will be conditional on the outcome of the DBS check and references).

• Strong verbal and written communication skills, to include record
keeping of meetings.

• Ability to provide safeguarding advice and guidance to our
stakeholders, including gymnastics clubs and coaches.

• Meticulous record-keeping abilities.

• Competent in using  Microsoft Office software

 . Ability to develop and maintain effective working relationships with 
colleagues and stakeholders such as coaches and parents. 

• Keenness to develop and improve skills  

Person Specification 



Salary/Banding: £28,000 – £30,000 (depending on experience) plus other benefit, 
including pension and life assurance.
Annual Leave: 26 days (exc. Bank holidays)
Type of Contract:  Permanent; Full time            
Location:  Flexible approach to working, to include time in the Cardiff office and visits to 
clubs across Wales. 
Team: Safeguarding
Reporting to: Executive Director of Safeguarding

Equality & Diversity 

Welsh Gymnastics is an equal opportunities employer. 
Details of our equality policy can be found here.

Welsh Gymnastics wants to meet the aims and commitments set out in its employee equal 
opportunities policy. This includes not discriminating under the Equality Act 2010 and 
encouraging equality, diversity and inclusivity within the workforce.

Filling this form is voluntary and can be completed anonymously. The information provided 
will be kept confidential and will be used for monitoring purposes.

For further information regarding the equal opportunities form, contact  Carys Kizito via  
carys.kizito@welshgymnastics.org and, should you wish to, please return the form with 
your application (details on next page).

Privacy Policy

For information about how we use and store your data can be found here. 

The Package

https://view.officeapps.live.com/op/view.aspx?src=https%3A%2F%2Fwww.welshgymnastics.org%2Fuploads%2FEquality%2520and%2520diversity%2520monitoring.docx&wdOrigin=BROWSELINK
https://view.officeapps.live.com/op/view.aspx?src=https%3A%2F%2Fwww.welshgymnastics.org%2Fuploads%2FJob%2520Application%2520Privacy%2520Notice.docx&wdOrigin=BROWSELINK


How to apply

Applicants are required to submit their CV and cover letter 
(no more than 2 A4 sides) to explain how their skills and 
experience align to the person specification of the role to  
hr@welshgymnastics.org. The applicants’ cover letter will 
be used for shortlisting, and we recommend you support your 
answers with examples.

The deadline for applications is Monday 16th September 
2024, with interviews taking place from Monday September 
23rd .




